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Health and safety awards
This year’s NISO/NISG Awards
reward the dedication of those
involved in occupational safety
through highly challenging times
Lorraine
Courtney

‘G

iven that we continue to live with public
health restrictions to
suppress Covid-19,
safety at work has
taken on an additional relevance for our employers
and workers alike,” said Minister of
State for Employment Aﬀairs, Damien
English. “The annual NISO/NISG
Awards provide a tangible reward to
those involved in occupational safety and health, and [recognise] their
dedication to the protection of their
colleagues.
“I would like to extend my hearty
congratulations to all involved and especially those who achieved standards
worthy of an award.”
The 29th National Irish Safety Organisation/Northern Ireland Safety
Group (NISO/NISG) Annual Occupational Safety Awards took place on
January 22, 2021 in a special online
ceremony at which the Supreme Safety Award winner for 2020, sponsored
by Irving Oil Whitegate Refinery, was
announced as PM Group.
As the Supreme Safety Award winner in 2019 also, PM Group has made
Safety Award history by becoming the
first organisation to win the top prize
two years in a row.
“We are so delighted to win the
NISO Supreme Safety Award for the
second year in a row,” said the chief
executive of PM Group, Dave Murphy. “It is especially pleasing that we
have been recognised during what
has been, and continues to be, a very
challenging time for everyone in the
construction industry.
“This recognition of our people and
their strong commitment to health
and safety is really important to our
business and will encourage all of us
to continue to strive for consistent and
sustained high performance.”
NISO president Harry Galvin said
that for the first time in the 29-year
history of the All-Ireland Safety
Awards, the awards presentation
ceremony was held online due to the
Covid restrictions. “We also had, for
the first time, a company winning the
Supreme award two years in succession. Congratulations to the PM Group.

My congratulations also to the other
winners especially Designer Group,
winner of the Gold Award; Actavo,
winner of the Silver Award; and Weltec Engineering Ltd, winner of the
Bronze Award.”
Actavo also became the first company to receive the Excellence in Safety
Award, given to a company for reaching distinction level or higher for more
than 15 years, a great achievement.
“Well done also to the Safety Representative of the Year Award joint
runners up John White and Trevor
Johnston, both patrol technicians with
AA Ireland and Safety Representative
of the Year, Margaret Murphy of PricewaterhouseCoopers’ Cork oﬃce,”
Galvin said.
The chief executive of the Health
and Safety Executive for Northern
Ireland, Robert Kidd, said he was delighted that HSENI could be part of the
awards. “The awards seek to highlight
and acknowledge the importance of
health, safety and wellbeing in the
workplace. I am proud that HSENI can
co-sponsor the All-Ireland Occupational Health Award with our sister
organisation, the Health and Safety
Authority.

PM Group has
made Safety
Award history
by becoming the
first organisation
to win the top
prize two years
in a row

“The award recognises the contribution made by employers to staﬀ wellbeing issues including skincare, respiratory issues, hearing and vibration
risks, diet, working hours and many
other factors which contribute to the
ongoing wellbeing of employees.
“A healthy workforce makes economic sense, reduces pressure on our
healthcare system and of course [offers] social benefits to the individual
through their work life and beyond. I
would like to congratulate the winners
but also every nominee for taking the
time to participate.”
Dr Sharon McGuinness, chief executive of the Health and Safety Authority, acknowledged the eﬀorts of all the
entrants. “Given the many challenges
that have faced employers and workers in 2020, the continued interest and
engagement of all is a real testament
to the importance given to health and
safety in their workplaces,” she said.
“I would like to congratulate all
the entrants and the final winners
for their commitment to good health
and safety practice. As one of the joint
sponsors of the Occupational Health
Award, together with colleagues in
HSE Northern Ireland, I’d especially
like to acknowledge and congratulate
the winners: Kiernan Structural Steel
and Vision Contracting Ltd. The work
that NISO does in promoting good
health and safety practice and understanding through their various eﬀorts
and especially through these annual
awards is so important and we are
pleased to once again be able to support them in their work.”
“All workplaces have a role in supporting wellbeing and working in
partnership with national bodies like
NISO facilitates this process,” said
Healthy Ireland’s, Biddy O’Neill.
“Embedding health and wellbeing
in the culture of the organisation is
essential for long-term sustainability
and including the Healthy Workplace
Award in the overall safety awards
supports this goal. I would like to take
the opportunity to congratulate Alexion Ireland on winning this award and
look forward to engaging with them
as we have so much to learn from organisations which are committed to
health and wellbeing.”
“It was great to be able to celebrate
the awards by way of a virtual award
ceremony, and a special thanks
goes to our joint NISO/NISG Awards
committee of volunteers who have
worked tirelessly to make this happen,” said the chairwoman of the
Northern Ireland Safety Group, Ashleigh Birkett.
“Congratulations to each of the
award winners. Winning an award
clearly demonstrates their commitment to health and safety, and we
hope that this serves as a positive start
to 2021.
“We are already looking forward
to the 30th Annual Awards this year
and hope they can be presented at the
usual Gala Awards Dinner.”
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MSL Engineering Ltd.
is a leader in field after
four decades in business
Cork-based firm evolves from providing support services
to local industry to oﬀering solutions to clients throughout
Britain, Europe and the US
BY LORRAINE COURTNEY

M

Designer Group carried out work at East Quad Grangegorman in Dublin

SL Engineering Ltd. is a
Cork-based
mechanical
engineering
contractor with multinational
clients, specialising in high
tech, exportable products and
services across a wide range of
industry sectors, particularly
the life sciences.
Founded in 1979, and with
Roger Kenny over 40 years in business, MSL
Engineering Ltd. specialises
in the fabrication and installation of process, utility
and high-purity pipework,
platforms and steelwork and
equipment installation across
many industry sectors.
MSL’s service oﬀering also
includes modular fabrication
and assemblies, managing
multi-discipline sub-contractors including HVAC,
scaﬀold, craneage, insulation,
painting, NDT etc. while utilising BIM and 3D modelling
design processes.
From humble beginnings in
recessionary times, MSL has
grown to become one of the
leading players in an industry
that has seen parallel growth
in the pharmaceutical, biodue to Covid-19 have present- pharma, blue chip, chemical,
ed the industry with many oil and gas, energy, data centre
challenges over the past 12 and food and beverage sectors
months.
that MSL continues to service.
“Our industry loves a chalEstablished to provide craft
lenge, and it was fantastic to support to the fledgling but
witness fellow CIF members’ now-defunct NET plant in
ideas, related activities and Marino Point, over time the
mitigation plans to combat business expanded its client
the risk of Covid-19,” said base and developed a reputaMurphy. “Now, more than tion for reliability, engineering
ever, with the imminent excellence, and the ability to
reopening of construction, get the job done.
Retaining the roots of the
the industry will be under
the spotlight to ensure we original founders of the busimaintain the highest stan- ness, the company is a wholdards to reduce the possibility ly-owned Irish entity that has
of infection in the workplace. organically evolved from proThere have been monumen- viding support services to
tal eﬀorts and investments local industry, to a position
made to implement a range of where it now competes sucrisk-reduction measures and cessfully for large-scale enginew standard operating pro- neering projects and provides
cedures. We are confident that a full range of engineering and
we have significantly reduced constructability solutions to
the likelihood of a spread of clients throughout Ireland,
infection in our workplaces.” Britain, Europe and the US.
The company’s Integrated
MSL’s ability to continuManagement System (HSQE) ously and consistently deliver
is ISO accredited since 2005. quality, safely, on time, every
Michael Stone, the chief ex- time has resulted in the firm
ecutive, said, “Since the intro- being regarded by clients as
duction of ISO 45001 in 2018, an integral link in their supwe updated our Integrated ply chain, whether it’s oneManagement System, and this oﬀ construction projects or
has elevated the importance responsive maintenance
of occupational health, safety contracts. Maintaining this
and wellbeing on the corpo- hard-earned reputation is
rate agenda and involves the vital to the company’s ongowhole organisation in occu- ing success.
pational health, safety and
Working in industries that
wellbeing. This has resulted are inherently hazardous,
in meaningful change and the business has for a long
improvements within our oc- time taken an uncomprocupational health, safety and mised stand on safety, with
wellbeing systems. We have its commitment lauded in the
promoted and encouraged industry and beyond.
our workforce to proactively
“MSL Engineering Ltd.
participate in health, safety is honoured to receive two
and wellbeing as this ensures awards from NISO/NISG,
their buy-in to continuous the President’s Award for
improvement.”
Large Size Organisation and
Its people are integral to the the Consistent High Achiever
organisation and last month, Award,” said managing direcon Blue Monday, the Designer tor Brian McGrath.
Group launched its newly re“We are delighted with this
vamped wellbeing and well- recognition as it is a source of
ness committee – DG Holis- motivation to us all at MSL
tic. The intention is to have to continuously improve our
a workplace environment health and safety standards.
that is supportive of living a It strengthens our commithealthy lifestyle. The commit- ment to delivering the very
tee will put forward suggested highest standards in safety,
policies to help support em- workmanship, quality and reployee health, wellbeing and liability. It is this commitment
wellness and will act as the that drives us to excel in the
voice of all staﬀ to cultivate industry.”
an organisational culture of
Other recent industry
healthy living.
awards include a Safe-T-Cert
“All of our very own profes- Grade A, NISO 2019 Consionally trained mental health struction & Building Services
first-aiders and champions of Award, NISO 2018 Higher Disour DG Holistic committee re- tinction Award, NISO 2017
main on hand for an informal Construction Award, NISO
and completely confidential 2016 Regional Award (South
conversation,” said Murphy. of Ireland) and Finalist in the
One of our committee’s first Cork Chamber of Commerce
initiatives was to put in place Large Company of the Year
an online fitness programme, Award 2018.
exclusively for our DG team.
MSL’s desire to continu“We would like to say a ously improve to stay ahead
huge thank you to all our of the competitive curve has
supply chain partners, our led it to identify and invest
clients and our workforce in new business processes
for supporting us to deliver in recent years. As a result,
excellence.
the company significantly
“And also congratulations increased turnover and exto all other award winners.” panded its area of operation

Health and wellbeing
are top priorities for
Gold Award winners

International mechanical and electrical provider Designer
Group involves its entire organisation in the process of
ensuring the workplace is safe and healthy for all

‘I

f our industry can
learn just one thing
in the throes of a
pandemic, it is that
health, safety and
wellbeing will forever be the
most critical topic,” said Derek Murphy, Designer Group’s
Head of Environmental
Health and Safety.
“Never before has everything we know about how
to stay safe and healthy been
needed so much and by so
many.”
“As winners of many National Irish Safety Organisation (NISO) awards, including
the 2019 President’s Award,
Designer Group are delighted
to win the Gold Award at this
year’s (2020) virtual safety
awards ceremony,” he said.
“This prestigious award is
a tremendous endorsement
and validates the positive and
proactive health, safety and
wellbeing culture that Designer Group has fostered,”
he said. “This is another

significant milestone in our
continuous quest to maintain the highest standards
within our client network
and workforce, and it highlights our position as industry
leaders to drive outstanding
health, safety and wellbeing
performance.”
“We also received the
Exceptional High Achiever
Award for achieving a distinction or higher award every year for the last 10 years,”
said Murphy. “As Gold Award
winners, we demonstrated
the existence of a proactive
health, safety and wellbeing
management system with
evidence of strong management leadership, of continual
improvement and an outstanding contribution to occupational health, safety and
wellbeing during the previous
year, by the company and our
supply chain.”
The company, a leading international mechanical and
electrical provider, is the in-

ternational, innovative and
technical provider of choice
for specialist turnkey engineering and sustainable energy solutions, with operations
in Ireland, Britain, Europe and
Africa.
Murphy said “the company
will continue with membership of the CIF Safety, Health
and Welfare sub-Committee and Covid-19 Working
Group. We are committed to
collaborating closely with fellow members to provide professional support and ensure
health, safety and wellbeing
standards are continuously
improved and best practice
identified. The ongoing updating of the CIF Construction
Sector C-19 Pandemic SOP
and CIF’s annual Construction Safety Week, which is
a mainstay of the Designer
Group calendar and supported as gold sponsors, are
some of the excellent works
achieved to date.
Government restrictions

Our people, engineering the future,
building a legacy.
The provider of choice for innovative
building services and sustainable
energy solutions.
Setting the highest safety and quality
benchmarks; providing our worldwide
clients value tailored to their needs.

+353 (0) 1 860 0520
www.designergrp.com
@designer-group
@designer-group

A modular section of piperack fabricated, assembled and tested in MSL’s Cork workshops,
and being transported to a Leinster-based pharmaceutical client

to include Britain, the Netherlands, Belgium, Switzerland
and Sweden.
Recent clients include Pfizer, Eli Lilly, GSK, MSD, Regeneron, Intel, Wuxi, AbbVie,
Alexion, Sanofi Genzyme,
Mallinckrodt, Janssen Biologics, Irish Distillers, Irving
Oil, Zenith Energy, PM Group,
Jacobs Engineering, DPS Engineering & BioPharma Engineering.
McGrath said that it is the
mix of young talent and invaluable experience that has
driven MSL Engineering Ltd.
safely deliver engineering excellence to their multi-national clients throughout
Ireland and Europe.
“We are fortunate to have
an excellent mix of young,
talented engineering professionals and experienced
proven achievers driving the
company forward, and we
look forward to continuing
this momentum into the future from our new base here
in Cork.”
MSL has recently relocated to a new 140,000 sq ft
premises in Ringport Business Part, Ringaskiddy with

modern fabrication facilities
including a 75,000 sq ft large
scale Modular Fabrication
Workshop, an additional large
Piping Fabrication Workshop,
15,000 sq ft of Oﬃce space
and an 8,000 sq ft Clean Room
Facility with a 2,500 sq ft High
Spec Clean Room Workshop
to ISO 14644-1 Class 4.
“The new premises will enable us to continue to service
all our existing clients and also
allow us to expand and develop relationships with new
clients in Ireland and abroad,”
McGrath said.
“The 75,000 sq ft Modular
Fabrication Workshop, in particular, has allowed us to recently complete 60 pipe racks
modules under one roof with
steel erection, pipe fabrication
and assembly, pressure testing
and insulation and cladding
all 100 per cent completed in
a controlled oﬀsite environment before shipping to site.
“This method of construction is particularly attractive to
clients as it ultimately reduces the number of man-hours
required on site, which has
many recognised advantages
such as reduction in project

costs and reduction in risk to
project schedule. But most
importantly, it reduces the
level of project safety risks
through the transfer of man
hours from site to the more
controlled environment of the
workshop.”
With the new facility combined with a Safe-T-Cert
Grade A Accredited Safety
Management System, endorsed by a NISO President’s
Award, an ISO9001:2015 accredited Quality Management System and investment
in new innovative business
processes, they continue to
challenge themselves at MSL
Engineering Ltd. to deliver the
highest standard of service
that they believe is deserved
and expected by their clients.
Proud of its success and
mindful of the vital contribution of its excellent workforce
from over 40 years ago to the
present, the current generation of directors and senior
management are determined
to continue to uphold and
enhance the very high standards and responsibilities
with which they have been
entrusted.”
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Team win for Vision Contracting
Prioritising safety has
allowed the Cork-based
company to continue
working on essential pharma,
healthcare and education
projects during lockdown.
Lorraine Courtney reports

‘W

e are
d e lighted
to win
t w o
NISO/NISG All Ireland Safety Awards following on from
our Best New Entrant Award
in 2018 and our Distinction
Award in 2019,” said Vision
Contracting’s environmental
health and safety manager,
Glen Cowley.
The awards recognise a
strong safety management
system in Irish companies,
as well as companies that
work at keeping employees
safe. “It is fantastic to have
our company’s safety culture
validated, as it is a team eﬀort
which has been developed
and supported by everybody
at Vision Contracting and is a
testament to our employees’
continuing hard work and
safety commitment.”
Headquartered in Cork, Vision Contracting is one of the
fastest-growing companies in
the Irish construction mar-

ket. The turnover for FY2020
was circa €63.6 million and
the company already has a
significant number of new
contracts secured for 2021.
Vision Contracting has
grown rapidly since being set
up – in a deeply challenging
environment – in late 2011.
The construction services
company (with offices in
Cork, Limerick and Dublin)
has quickly established itself
as a leading national builder
in several markets.
Recently completed
projects include a 39-unit
apartment development
at Blackhall Street, Dublin
7 and phase two of the Old
Head Golf Links in Kinsale.
The firm is currently on site
for the construction of a new,
ten-storey, design-build Premier Inn hotel at Gloucester
Street, Dublin and the IE 2B
Head Block Fitout project at
Eli Lilly in Kinsale.
Construction is also well
under way on a large extension at Liﬀey Valley Shopping

Directors of Vision Construction, from left to right: Aidan Drummond, pharma and industrial director; Niall O’Meara, managing director; Colm Fehily ,
commercial director and Mick Allen, construction director

Centre for a major international retailer, and a number
of key expansion projects
at the Pfizer manufacturing
site in Ringaskiddy, Cork, as
is work on the 20-classroom
Kanturk National School.
Vision Contracting is also

primed to start works on two
Kerry-based projects: the recently announced 600-student Gaelcholáiste Chiarraí
project at Clonmore in Tralee
and the company’s own 25unit housing development at
Kilcoolaght Place in Killarney.

Managing director Niall
O’Meara said the senior management team had a clear vision of what they wanted to
do from the beginning.
“Our goal was to create
a new kind of progressive,
owner-driven construction

services company that is
customer-focused, operating across multiple construction sectors, and with each
director taking a hands-on
approach to every project.”
The directors, including
Mick Allen, with responsi-

bility for construction; Aidan
Drummond, industrial and
pharma; and Colm Fehily,
commercial, all have diﬀerent skill sets and strengths,
having worked together as
a senior management team
for some 20 years, and they

are experienced in delivering
complex projects. The company has extensive design-build,
turn-key, ECI and partnering
construction experience and
has been directly involved in
the delivery of a diverse range
of projects across Ireland and
Britain. It is currently active
across the Republic in most
construction sectors.
As cranes and diggers on
building sites across Ireland
fell idle, in order to protect
the health of workers, Vision
Contracting continued to
operate at 55 to 60 per cent
capacity, working on several
essential pharma, healthcare
and education projects.
“We have been fortunate
as a company and industry
when you look at other sectors of our economy. The CIF
did a very good job in terms
of marshalling their members
and developing comprehensive Covid-19 working protocols. This was made easier by
the fact that the construction
industry is used to regulation
and managing safety,” he said.
“These national awards
mean a lot to us and are in
recognition of the hard work
put in by our site teams with
the support of our customers across the business every
working day. The recognition
is also very important to our
ongoing business development eﬀorts across all sectors,
but particularly in the multinational and public work
sectors.”

Safety always first
priority for Longford
County Council
The council has yet again been recognised for its
outstanding workplace standards at the All-Ireland
Annual Occupational Safety Awards
BY LORRAINE COURTNEY

‘L

ocal authorities,
including Longford County
Council, are involved in a wide
range of activities, many of

which are high risk. So putting the safety of employees
first must be a top priority,”
said acting health and safety
oﬃcer of Longford County
Council, Amanda Cullen.
Longford County Council
has yet again been recognised

Achieving
Excellence in
Health & Safety
OCCUPATIONAL SAFETY AWARDS

Longford County Council
Great Water St
Longford
N39 NH56
Tel: 043-3343300
Email: info@longfordcoco.ie

for its outstanding workplace
standards at the All-Ireland
Annual Occupational Safety
Awards.
For the second year in a row,
it has won the Local Authority/Council Award and was
recognised as a Consistent
High Achiever at the annual
ceremony run by the National
Irish Safety Organisation in
conjunction with Northern
Ireland Safety Group.
There is a strong culture of
health and safety in Longford County Council. “These
awards are positive recognition of the hard work that all
employees have put into the
safety management system
for the last number of years,”
said Cullen.
“We work in a high-risk environment and having a safety management system that
helps employees, contractors
and members of the public
return to their families safely
each day is a top priority.
“A successful health and
safety system relies on buyin and leadership from the
top. The chief executive and
the management team at
Longford County Council
ensure that health and safety is discussed as part of the
management team meeting
every month in order to drive
our health and safety agenda
from the top down.
“The management team
are involved in the health
and safety inspections programme and carry out regular site inspections across all
sections of the organisation.
“The management team are
also active participants in the
safety monitoring committee meetings. This is a forum
which meets on a quarterly
basis to hear concerns from
our employees raised through
our safety representatives.
“There are 20 safety representatives within Longford
County Council representing
all sections. It’s a great way to
raise and rectify any issues
openly and directly and it
means the communication
from the top down is fluid and
consistent.
“Where issues are not resolved at these meetings, they

can be directed to the safety
management team meetings
and then on to the management team meetings.”
The council received registration to OHSAS 18001:2007
in 2014, making it the first
council in the country to
have registration across sections in all directorates. Last
year Longford County Council
successfully migrated to the
international standard ISO
45001:2018.
Accreditation to this standard is obtained following a
three-day audit carried out
by the National Standards
Authority of Ireland (NSAI).
“Successful migration to
ISO 45001 is recognition for
the strong personal commitment of our employees
to continually improve. This
helps with aiming to achieve
the highest standards in occupational health, safety and
welfare within our diverse
range of services across the
organisation,” said Cullen.
“Our employees are very
aware of what these achievements and awards mean.
“Being recognised at this
level creates a strong sense of
pride in the workplace, where
staﬀ operate in challenging
day-to-day environments.”
There is also a huge emphasis on accessibility which is
demonstrated by the local
authority’s achievement of
the Plain English Mark from
the National Adult Literacy
Agency on the Annual Safety
Statement.
The local authority provides
essential services and has remained operational throughout the Covid-19 pandemic.
Cullen said: “Immediately

A successful
health and
safety system
relies on
leadership

Paddy Mahon, chief executive, and Councillor Colm Murray along with Longford County Council staff receiving their awards
at the 2019 Safety Awards

we had to put in place control measures to prevent the
spread of the virus. The LGMA
(Local Government Management Agency) issued guidance documents to all local
authorities, which, within a
short space of time, we incorporated into our own safety
management system.
“This was challenging, considering the variety of roles
that operate within a local
authority and the need for
such immediate mobilisation of staﬀ to complete the
requirements.
“Those requirements included tasks such as: ensuring employees were able to
work remotely; additional staﬀ briefings; return to
work forms; return to work
Covid-19 induction; installation of hygiene stations; and
infrastructure to support social distancing rules.”
Longford County Council
was also recognised in November with an Excellence
in Local Government Award
for how quickly it adopted
digital technology to safely
allow elected members to
continue their work for their
communities through Municipal Districts.
“Because of Covid-19, we
have utterly changed our
working environment,” said
Cullen. “Going forward, we
believe that will be a positive
long-term change.”
Cathaoirleach of Longford
County Council Paul Ross
congratulated the health and
safety team and all who contributed to this great achievement.
“I’m delighted to say that
we have proven to be a county
of excellence here at Longford
County Council, as one of the
few local authorities that has
achieved this consistent standard,” he said.

“Quality Delivered.....
Safely, On Time, Every Time”

MSL Engineering Ltd. is a mechanical engineering contractor
dedicated to delivering a service that incorporates the highest
standards of workmanship, safety, quality and reliability in
interpreting and exceeding our clients' expectations.
Working across many industry sectors such as
Pharmaceutical, BioPharma, Food & Beverage and Oil & Gas,
MSL specialize in fabrication, installation, testing and
commissioning of process, utilities and high purity pipework,
modular fabrication, steelwork and equipment installation.

www.mslengineering.ie
Phone
Email
Website

+353 21 4513550
info@mslengineering.ie
www.mslengineering.ie

Ringport Business Park,
Ringaskiddy, Co. Cork, Ireland.
P43 RX06
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LotusWorks
goes the extra
mile to keep
its staﬀ safe

The engineering and technical solutions
firm has been recognised with an NISO/
NISG award
BY LORRAINE COURTNEY

Global environment, health and safety and IT director with Actavo, Willie Ryan proudly displays the company’s award

Silver lining as Actavo’s
long-term record earns
it first Excellence award
The company’s continued
dedication to its core
value of ‘live safety’, year
after year, has brought it
special recognition, writes
Lorraine Courtney

‘I

t is a major
achievement for
Actavo to win this
NISO award and I
am very proud
of the company’s
striving for excellence and the
ability to achieve this yearon-year,” said global environment, health and safety and
IT director with Actavo, Willie
Ryan. “Every team across the
organisation deserves credit
for this recognition, because
on a company-wide basis, we
embed our core value, ‘live
safety’, into our culture and
operations.”
Actavo Ireland Limited
was awarded the prestigious

Silver Award at the NISO
Awards 2020. The company
was also received the Excellence in Safety Award at the
ceremony. Actavo is the first
recipient of this award in the
history of the awards. It is presented to an organisation that
has consistently achieved a
high-standard safety award
for more than 15 years.
This is a major endorsement of Actavo’s relentless
commitment to health and
safety across its operations;
the company’s continued
high standards of safety for
its workforce; and its aim to
become an industry leader
for outstanding safety per-

formance,” said Ryan.
“Over the past ten years,
Actavo has invested heavily
in training across all divisions
in Ireland and the UK. Health
and safety are always top of
our agenda at every weekly
senior management meeting
and board meeting. Within
the company, safety, health,
environmental and quality
performance are viewed as
core business values, and this
ethos is evident as Actavo has
been a consistent Category 1
winner at these awards since
2006, achieving the Supreme
[Safety] Award in 2015.
“These top accolades are a
major endorsement of Actavo’s continuous commitment
to health and safety. They
also demonstrate Actavo’s
high standards of safety in
its workforce and highlight
the company’s drive to obtain
zero harm and to become industry leaders for outstanding
safety performance.
“We are delighted with
the recognition by an industry body such as NISO/
NISG that we have achieved
very high safety standards,

Europe | USA | Asia

safety.
Pictured: XYZ Reality’s HoloSite™ headset in use on a PM Group project

Proud winners of the
Supreme Award at the
All Ireland Occupational
Safety Awards 2020.
WINNER

“Health and safety are at
the centre of what we do and
these awards are a testament
to the stellar work carried out
by staﬀ and management to
continually build and improve
the safety values of the company,” he said.
Trusted by the world’s leading companies to provide essential engineering solutions,
Actavo operates in diverse and
demanding markets, oﬀering
a breadth of services, from
energy to events, business
support to building solutions,
communications to construction. The company designs,
builds and maintains the vital
infrastructure we all use every
day. With a global workforce
of more than 2,600, Actavo
delivers network solutions,
in-home solutions, industrial solutions, hire and sales
solutions, building solutions
and event solutions in 100
locations.
Ryan said that 2020 had
brought with it some difficult challenges. “We have
remained operational through
all three lockdowns. Some elements of the company had to
scale back but, by and large,
we were open, making sure
that everything was safe for
our staﬀ and customers.
“We put a lot of time and
eﬀort into updating our procedures, training staﬀ and
sourcing PPE. We produced
guidance videos for our customers so that they would
know what to expect when
we turned up at their home.”

Emer Conroy, director of LotusWorks, conducting an onsite
safety walk with LotusWorks account manager Keith
McElkearney

ensure we meet a common
goal: to deliver a high-quality
service safely,” said Conroy.
“This award would not
have been possible without
the eﬀorts of our staﬀ who
live our safety-first culture
daily within the workplaces.
Engagement with the safety
initiatives hosted annually to promote safety within
the business are continually
well-attended, and employees are implementing lessons
learned and proactively seeking safety improvement in the
workplace.
“This award celebrates and
recognises that commitment
and hard work, so we are delighted to accept it on all our
employees’ behalf. Ultimately,
we all want to work in safe
environments and return to
our homes safely each evening. We must work together
to ensure that happens every
day.”
LotusWorks is certified to
ISO 45001: 2018 occupational health and safety (OH&S)
management system. This
safety management system
forms part of the integrated
EHSQ Management System,
which has been in place since
2006.
The company has an internal safety audit schedule in
place and internal auditors are
independent of the processes
and are qualified and skilled
in this field.
“The EHSQ Department
ensures that the services performed safely and are consistent by conducting safety
audits at work sites. Any required change or improvement arising from these audits
are actioned immediately,”

Living
Our
Values
Every
Day!

said Conroy.
The LotusWorks Good
Catch Program was introduced in 2012 to create awareness and report hazards that
cause potential incidents/
accidents.
“It has grown from strength
to strength in the last number of years with more than
2,700 Good Catches raised in
2020,” said Conroy. “There is
a monthly company-wide
communication on Good
Catch winners who receive
a prize as recognition of their
commitment to safety in the
workplace.”
From the initial onboarding process for all new team
members, safety is an promoted as an integral part of
the way LotusWorks does
business. “Weekly safety
emails on specific and relevant topics are circulated to
highlight health and safety
risks in the work environment and that information
is communicated weekly to
all employees on our internal
intranet site,” said Conroy.
“Safety alerts are issued to
management if and when a
safety-related event occurs.
We are fortunate that all our
employees have fully embraced safety, and that a safety-first culture exists at the
regulated world-class manufacturing facilities where our
teams work daily.
“There is an excellent understanding of the day-to-day
challenges that employees
face while doing their jobs.
This means we can control
risks to our employee health
and safety at operational level
and design safety initiatives
that are job-relevant.”

live

safety
perform as a

team

deliver

operational
excellence

focus on

customer
EXPERIENCE
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including the Silver Award this
year, but equally imperative
for us is our consistency in
achieving category 1 awards
year after year.
“Winning an award is like
an athlete preparing for a
competition. You can prepare
for one event but unless safety
is deeply embedded in your
culture and unless you keep
on investing in safety, then
your standards can drop after
the first event.
“The fact that we have won
awards consistently over the
past 15 years is a fantastic
achievement for the organisation and for the health and
safety professionals working
here, and demonstrates the
commitment at all levels of
the business, from the senior
leadership team to the people undertaking the various
works every day.”
Ryan said the NISO Award
process is based on a submission made by the company
that looks at every aspect of
your EHS Management System.
“This includes proactive
approaches such as training
provided to staﬀ, occupational
health programmes, coaching,
audits and inspections, [and]
the reactive elements such as
how you react when an incident happens. At Actavo, we
treat the NISO Awards as an
opportunity to look at every
aspect of how our health and
safety is functioning each year
and identify areas where we
can make improvements.”

‘C

ovid-19 has
been dominating our
b u si n e s s
planning
meetings
since March 2020,” said
Emer Conroy, director at LotusWorks. “Protecting and
keeping our employees safe
has been the number one
agenda item.”
The company implemented
twice-weekly management
meetings to understand the
safety protocol on each work
site. “The meetings highlight
the ever-changing risks
Covid-19 presents to employee safety in their workplace,”
said Conroy. “We meet our
clients to integrate and understand the safety measures
being implemented, and then
we cascade the information in
an eﬃcient, timely manner
directly to the employees.
“The challenges to safeguard all employees during
this pandemic will continue,
but we will push on because
people are depending on us.
Much of the essential work
we do cannot be done from
home. We will continue to
communicate with and stay
on top of all preventative
health measures for employees at sites in Ireland, Europe
and the US.
“Every day we are identifying what needs to be changed
and how we can help so that
everyone is kept safe. Thankfully, to date, we are succeeding, but it is diﬃcult, and we
are very proud of the proactivity demonstrated by all
employees. It’s exceptional
to witness the resilience, and
that means we’ve continued
to successfully deliver our
services safely.”
LotusWorks provides the
highest standard of engineering and technical solutions
to clients, said Conroy. It is
delighted with the NISO/
NISG recognition this year,
as the award demonstrates
the company’s long-standing
commitment to ensuring the
health and safety of both staﬀ
and clients.
“The safety of our people
and that of our clients has
been and will remain our
top priority. We are continually reviewing and assessing
our systems and processes to

2019
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AR innovation HoloSite helps
construction teams to build it right
™

Safety is priority
number one for
MDE Installations
BY LORRAINE COURTNEY

‘T

Workers are able to
proactively prevent and
identify early-stage
construction inaccuracies for
the first time, writes
Lorraine Courtney

‘H

ealth and
safety is
always our
key focus.
HoloSite™
is enabling us to live stream
the site, either on walk downs
or for factory witness tests,
reducing the number of people needed on site, which is
particularly beneficial in light
of the Covid crisis,” said BIM
Manager, PM Group, Coral
Butler.
International project delivery company PM Group is deploying the latest Augmented
Reality (AR) technology on
the design and construction
of one of Europe’s largest,
hyperscale data centres in
Denmark.
PM Group is using the
world’s first engineering grade
AR product, HoloSite™, from
London-based company, XYZ
Reality. The new technology
is helping to achieve significant time and labour savings
during construction on this
type of large scale project.
Retrospectively identifying
out of tolerance construction
can lead to project delays and
escalating costs, and this is
particularly evident in phases
involving complex mechanical and electrical (M&E) en-

gineering works.
HoloSite™ custom-integrates engineering grade AR
into a safety-compliant, hard
hat and visor. The technology
enables users to view full, BIM
models on site, in real time
and within construction tolerances. For the first time,
construction teams are able to
proactively prevent and identify early-stage construction
inaccuracies.
Diarmuid O’Sullivan, Construction Director, PM Group,
said: “We’ve been using HoloSite™ since the beginning
of the Danish project, and
it is unlocking significant
productivity advancements
on-site. It has allowed us to
move away from a reactive
approach to tackling errors,
to a more proactive way of
working, solving problems
before they actualise as a cost.
“It is great to work with innovators like XYZ Reality who
really understand our needs.
This technology is groundbreaking and adds significantly to the AR and other
digital technology we are
using on our projects across
the world.”
“HoloSite™ is facilitating a
high level of build accuracy
which is removing the need

PM Group is now using HoloSite, the world’s first engineering grade AR product

for constant laser surveying. It
is also helping us to track and
trend issues and make adjustments to keep the project on
schedule,” said Butler.
David Mitchell, chief executive and founder of XYZ Reality, said: “Augmented Reality
challenges many long-standing construction practices and
shifts the industry to a more
forward-thinking, proactive
approach to building.
“Having worked as a dig-

ital construction manager
on some of Europe’s largest
construction projects, I have
witnessed first-hand how
damaging it could be to take
a reactive approach to tackling
construction errors, but the
technology wasn’t available
to do it diﬀerently – I knew
there had to be a better way.
“My goal was to develop
technology that supports a
proactive way of working,
and this is what we’ve been

able to achieve with HoloSite™ – a product that enables
construction teams to build it
right first time.”
PM Group is an employeeowned, international project
delivery company, with operations across Europe, the
US and Asia.
The group has a 48-year
track record in project management, process design, facility design and construction
management for leading mul-

tinational companies. It is a
world leader in the pharma,
food, mission critical, medtech and advanced manufacturing sectors.
PM Group plans to deploy
additional HoloSite™ units on
site in Denmark as the build
advances into more complex
M&E construction phases.
The company is also looking to use the technology on
other construction projects
this year.

Safety big on the agenda for Cork
For the largest local authority
in the country, the Consistent
High Achiever Award
validates a huge success in
maintaining best standards
across its vast remit
BY LORRAINE COURTNEY

C

ork County Council has expanded its
safety programmes
to include employee wellness over
the past couple of years and
is pleased with the external
validation of its eﬀorts in the
Consistent High Achiever
Award, said the head of safety
for Cork County Council, Eddie Ronayne.
“Geographically, we are
the largest local authority
in the country and, outside
of Dublin, we are the largest
in terms of the number of
people working for us,” said
Ronayne. “Our reach is huge.
We operate the length and
breadth of Co Cork, providing a variety of services from
roads and water provision to
children’s playgrounds and
lifeguards on the beaches.
“Cork County Council’s
roles and responsibilities have
expanded in recent years, and
while we still provide traditional services such as roads,
planning, and housing, we are
also supporting the core pil-

lars of modern society, such
as community development,
business support, and tourism. We have a massive remit
so to get an award like this is a
recognition that we are up to
international best standards
in all that we do.”
Cork County Council became the first local authority to be certified to OHSAS
18001 in 2017 and the first to
be fully certified/accredited
to ISO 45001 in November
2020. It was also the first local authority to be accredited
to the IBEC KeepWell Mark in
November 2020.
“IBEC’s KeepWell pro- Tim Lucey, chief executive of Cork County Council, pictured at Cork County Hall with representatives of the HSE Cork/Kerry
gramme focuses on the key Community Care, elected members and council staff to support the ‘Green Ribbon Campaign’ raising awareness for mental
areas of workplace wellbe- health
David Keane
ing ranging from leadership,
mental health and absence
management to physical ac- Well community events and
“As a local authority, we
tivity and healthy eating,” clinics for best practice shar- have to look after our own
employees. But we also have
said Ronayne. “On joining ing and expert advice.
the programme, organisations
“We have a designated services to run and provide.
receive guidance in all areas health promotion officer Lots of our work would be
of workplace wellbeing, tools who organises events in deemed essential. We had
to benchmark your organisa- yoga, running and cycling to to develop standard opertion’s current performance 5km but also promotes the ating procedure documents
and invitations to our Keep- mental health side of things for our employees, as well as
to our staff. We have run ensuring we kept our essenstress awareness courses and tial public buildings open and
work with the HSE to pro- operating in a safe way for our
mote health campaigns like employees and for the general
smoking cessation. We also public.
work with our catering com“We were also involved in
panies on diet and nutrition community support initiafor employees.
tives over the past year such
“Cork County Council also as delivering books from
works with a private compa- libraries to the elderly who
ny that provides confidential were cocooning during the
support to staﬀ and we are al- first lockdown. Cork County
ways expanding these events Council’s free musical instruand services.
ment loan scheme A Sound
“When a new employee Initiative had a selection of
starts working with Cork musical instruments available
County Council, our health to borrow, which could be depromotion oﬃcer has a slot livered safely to your home
during their induction train- via the council’s housebound
NISO Annual Occupational Safety
ing where they are made library service. Instruments
Awards 2020
aware of our health and well- include violins, keyboards,
being programmes and how guitars, banjos and ukuleles.”
Recipient of Consistent High Achiever they can take part.”
Ronayne said all of the local
Ronayne said that 2020 had authority’s staﬀ were crucial
Award and Higher Distinction.
been a busy and challenging to the success of these prowww.corkcoco.ie
year for all safety departments grammes and in driving the
and safety professionals in the safety message and culture in
council dealing with a coor- their workplaces. “I’m here to
dinated response to Covid-19. guide the staﬀ,” he said.

here is nothing
more important at MDE
than ensuring
everyone gets
home safely to their families at the end of the working
day,” said Business Process
Manager at MDE, Geraldine
Bradley. “MDE see this as
the biggest responsibility of
every member of the MDE
team.
“As this is our first year
to enter the NISO Annual
Awards, we are delighted
that all our relentless efforts over the years for high
safety standards have been
acknowledged and rewarded. It is testament to our
ever-inspiring SHEQ Team
and the daily eﬀorts of each
individual in the oﬃce and
in the field.”
Established in 1990, MDE
Installations Ltd has grown
continually as one of the
market-leading electrical
contracting specialists over
the last 30 years, building a
core client base throughout
Ireland and Britain. Some of
its most valued clients include ESB Networks, NI Water, NIE Networks, the HSE,
Health Estates, Irish Rail and
Scottish Power.
The company’s breadth
of expertise and experience
extends across a variety of
different sectors, ranging
from utilities to healthcare,
education, retail, hotels,
commercial, industrial and
clean water treatment works.
“MDE has ‘zero tolerance’
for poor safety and dangerous work practices. This is
validated by regular and robust audits on all our sites to
ensure standards are being
maintained at all times,” said
Bradley.
“The commitment and
dedication that senior management have towards health
and safety has contributed
to low accident statistics
throughout the years.
“The key to our success
is continued investment in
quality staﬀ and our relentless ambition to improve
our systems and processes,
to keep one step ahead of an
ever-changing construction
environment” said Mick Crozier Live Works Manager at
MDE.
With a consistent focus on
SHEQ, MDE is accredited to
ISO9001, ISO14001 and SafeT-Cert (Grade A). Its health
and safety programme encompasses competitions
within the oﬃce and in the
field on how many good
catches/near misses they
can get.
“We have ‘Take a sec for
SHEQ’ stickers we put on all
the engineers toolboxes to
prompt them to always think
about health and safety, environmental and quality first,”
said Bradley.
One of MDE’s most innovative health and safety
initiatives is a new addition
to the MDE Team – Eddie the
Electrician.
“Eddie acts as the company
mascot and travels the length
and breadth of the country

Eddie the Electrician

to assist our personnel in
refocusing their attention
to maintain excellent health
and safety standards,” said
Bradley.
“Eddie who is fully kitted
out in all his PPE gear, travels
home with our employees
and participates in family
life and wellbeing. Eddie’s
presence highlights to family
members the importance of
good safety practices around
the home.”
The company also runs colouring safety competitions
in local primary schools for
Eddie the Electrician. This
promotes community involvement and again emphasises everyone’s responsibility for health and safety no
matter what age.
Employees also respond
really positively to the safety
philosophy.
“Our staﬀ have fully embraced the safety message
and speak the language of
safety in every conversation,” said Bradley. “Our
employees are instilled with
a passion for safety from the
minute they come on board
and become internal safety
champions for any new starts
very quickly.”
Like every business across
Ireland, Covid-19 has aﬀected the MDE organisation over
the past number of months.
“We have been running
wellness initiatives to inspire
our staﬀ to keep active, eat
healthy, reduce screen time
and clear their space to clear
their minds,” Bradley said.
“Ensuring all staﬀ are protected with the correct PPE
and equipment has been
paramount to continuing to
operate as safely as possible.
“As part of our continuing
Covid compliance responsibilities, we oﬀer all personnel
the opportunity to carry out
an in-house Covid-19 Rapid
Antigen Test.”
Future safety initiatives
planned include wellness
days, local community safety
partnerships and ‘Take a sec
for SHEQ’. Eddie the Electrician will also continue to
travel around the country
with his face mask and hand
sanitiser.
“If MDE can continue to
get everyone home safe at
the end of each working
day, there is nothing that can
measure the importance of
that,” said Bradley.
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A zero-incidents culture in a
high-voltage business arena
Specialist high-voltage
engineering firm H&MV
has created a work culture
with safety at its centre,
writes Lorraine Courtney

‘H

&MV’s commitment
to safety is
driven from
the top by
company management and
we have a zero incidents
culture in every task that
we approach,” said H&MV
Engineering environmental,
health & safety manager Mike
Collins.
With group headquarters in
Ireland, H&MV Engineering is
a specialist high-voltage engineering company established
in 1997, operating worldwide
with oﬃces in Ireland, Britain,
Europe, Asia and South Africa,
harnessing their global experience with local expertise.
“We are leaders in EPC
projects in data centres, utilities & renewables, including
wind farms, solar & battery
storage,” said Collins. “Our
safety accreditations include
ISO 9001 Quality Management System, ISO 14001 Environmental Management
System, and ISO 45001 Health
& Safety.”
H&MV Engineering believe there is a journey from

compliance with policy and
procedures to culture and human performance, with behaviour-based safety playing
a vital role in this.
In 2017, the EHS department rolled out their first
behavioural-based safety campaign, entitled Let’s
Watch Out.
This initiative was based on
solid principles of engaging,
motivating, assisting, reinforcing and sustaining safe
behaviour by implementing
new measures across all sites,
and incorporating a campaign
on major hazards, as decided
by employees at the annual
safety training day.
“Since this campaign,
H&MV Engineering have
continued to run this every
summer, continually improving and finding new ways to
engage with site personnel
and influence their personal
safety bias with regards to behavioural safety,” said Collins.
“At H&MV Engineering
we promote communication and we place our people first. The focus on safety
and the importance of safety

day? All data is collated and
assists our EHS department to
target certain high-risk areas
of operations, while also ensuring that all our employees’
opinions are listened to and
adopted during safety planning.
“As a frontline operator and

A Covid-19
assessment
group was set
up in response
to pandemic

is championed by our senior
management team and is
mirrored throughout the organisation. The management
team are regularly involved in
the improvement of our safety
procedures and practices.”
H&MV recognise the im-

portance of people-based
behavioural safety.
“We encourage all our staﬀ
to raise both positive and
negative safety observations
at least once weekly,” said
Collins. “This motivates team
members to focus on their

work site/area and observe
for any potential hazards and
address them before an incident occurs.”
The response to safety and
the importance of safety is
highly visible. From first-year
apprentices to senior man-

agement, safety is adopted as
a core value.
“In the past number of
years we have issued questionnaires, asking all our employees: What do you think
are the top hazards that you
are exposed to each working

a critical services provider, we
have responded to Covid-19
and its challenges and always
placed the health & wellbeing
of our people first,” said Collins. “A Covid-19 assessment
group, involving members of
senior management, was set
up in response to the pandemic, to plan work activities and issue regular updates
on additional procedures that
were introduced to keep employees safe while continuing
to carry out our operations.
‘Working Together Safely’
not only concentrated on
working safely on site, but
also introduced initiatives

on promoting the health and
wellbeing of our employees,
which we believed was very
important due to the current
pandemic.
“We plan to continue with
another safety campaign for
the summer of 2021 as we
have seen from previous years
that these behavioural campaigns result in a reduction of
incidents on site, he said. “We
also plan to carry out safety
workshops with our subcontractors aimed at helping
them adopt our safety culture.
Finally, we are continuing to
enter the Rospa safety awards
in the UK, where we have
achieved three gold standard
awards in the past three years
and look forward to continued
success.
“In H&MV Engineering,
while creating a safe place
to work, we have invested in
the attitudes and behaviour of
all our staﬀ, supervisors and
project managers who work
at our sites. From induction
stage before work begins, we
ensure that they fully engage
with our beliefs and our processes. We also enjoyed recent
success having won Engineers
Ireland’s CPD Employer of the
Year 2019-2020, outlining the
company’s commitment to
continuous professional development.
“We are humbled to have
won such a prestigious award
and feel that it validates all our
eﬀorts to keep our workforce
and all our stakeholders safe.”
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Organisation
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Supreme Award
Gold Award
Silver Award
Bronze Award
President’s Award Large Size Organisation
President’s Award Medium Size Organisation
President’s Award Small Size Organisation
President’s Award Construction
President’s Award Chemical/Pharmaceutical
President’s Award Overall Regional/Northern Ireland
Facilities Management and Services Award
Manufacturing Award
Local Authority / Council Award
Public Service Award
Healthcare Provider Award
Medical Devices Award
Service Award
Electronic / Electrical Manufacturing / Assembly Award
Construction – Industrial / Commercial Award
Construction – Road Surfacing Award
Regional Award (East)
Higher Distinction
Higher Distinction
Construction Utility Services Award
Construction Consulting Engineers Award
Construction Civil Engineering Award
Regional Award (South)
Regional Award (Mid West)
Regional Award (South East)
Regional Award (West)
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Construction – Specialist Contractor Award
Construction – Building Services Award
Construction – House Building Award
Pharmaceuticals [Fill Finish] Award
Biopharmaceuticals Award
Northern Ireland Award
Regional Award (Midlands)
Regional Award (North West)
Regional Award (North East)
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Higher Distinction
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award

PM Group
Designer Group
Actavo
Weltec Engineering Ltd.
MSL Engineering Ltd.
Griffin Brothers Contracting Ltd.
Ecolab Ltd.
Winthrop Engineering & Contracting
Colas Bitumen Emulsions (West) Ltd. Chemoran
KD Group
Acacia Facilities Management Ltd.
Baxter Healthcare Irish Manufacturing Operations
Longford County Council
Irish Aviation Authority
Bon Secours Hospital Cork
Wright Medical Cork
LotusWorks
Intel Ireland Ltd.
John Sisk & Son (Holdings) Ltd.
Colas Contracting Ltd.
Jones Engineering Group
Fingal County Council
TLI Group Ltd.
Mainline Group Ltd.
GEA Process Technologies Ireland Ltd.
Coffey
Cork City Council
LMC Modular
Specialist Technical Services – STS Group
P&D Lydon Ltd.
Walls Construction Limited
Bon Secours Hospital Dublin
Flynn
MMD Construction Ltd.
Suir Engineering Ltd.
GMC Utilities Group Ltd.
ISS Facility Services
BAM Ireland
Leo Lynch Group
Dornan Engineering Ltd.
W & H Alexander Ltd.
John Paul Construction
Cork County Council
H&MV Engineering Ltd.
King & Moffatt Building Services
Glenveagh Properties PLC
Helsinn Birex Pharmaceuticals
Alexion Ireland
Adman Civil Projects Ltd.
Kiernan Structural Steel Limited
Kilcawley Construction
Elliott Group
Cagney Contract Cleaning
Vision Contracting Ltd.
PJ Hegarty & Sons
Compass Group Ireland
Gilead Sciences Ireland UC
Secto Services Ltd.
John Cradock Ltd.
Collen Construction Ltd.
Merit Medical Ireland Ltd.

Exceptional High Achiever Award
Exceptional High Achiever Award
Excellence in Safety Award
Consistent High Achiever Award
Consistent High Achiever Award

Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Best New Entry Large Size Organisation Award
Best New Entry Small Sized Organisation Award
Distinction
Distinction
Distinction
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Distinction
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Highly Commended
Highly Commended
Highly Commended
Highly Commended
Highly Commended
Highly Commended
Commended
Commended
Merit
Merit
Recognition

Wills Bros Ltd.
Transport Infrastructure Ireland
Aura Sport and Leisure Management Ltd.
Danone Macroom
MDE Installations Ltd.
Balfour Beatty CLG Ltd.
KDK Scaffolding Ltd.
J Coffey Construction Ltd.
Inland and Coastal Marina Systems Ltd.
Barretstown
DB Schenker @ Intel
Tritech Engineering
GRAHAM
SK Biotek Ireland Limited
Duggan Brothers (Contractors) Ltd.
Stewart Construction
Kercon Construction
BioMarin International Limited, Shanbally
Richard Nolan Civil Engineering Ltd.
Cumnor Construction Ltd.
Jones Lang LaSalle (Intel Leixlip Site)
Ryobi Aluminum Casting (UK) Ltd.
Gem Construction
Conack Construction Ltd.
Lynskey Engineering Ltd.
Portakabin (Ireland) Ltd.
Dominic O’Connor Ltd.
Mac Interiors Ltd.
Controlled Environments Company (CEC) at Intel
Maveric Contractors
Adston Ltd.
Linde TMM
ESS Modular
AbbVie Ballytivnan
DB Schenker Cork
Southlink N25
Nordex Energy Ireland Ltd.
Cheshire Ireland
Crowley Carbon Limited
Shareridge Ltd.
Dachser Ireland Ltd.

Distinction
Distinction
Distinction

AWARDS IN ASSOCIATION WITH:

Exceptional High Achiever
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award

Exceptional High Achiever Award
Exceptional High Achiever Award
Exceptional High Achiever Award
Exceptional High Achiever Award
Exceptional High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
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Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award
Consistent High Achiever Award

OTHER AWARDS
Driving for Work Award
KD Group
Occupational Health Award – Joint Winners
Sponsored by Health and Safety Authority and Health and Safety Executive for Northern Ireland
Kiernan Structural Steel Limited
Vision Contracting Ltd.
Healthy Workplace Award – Winner
Sponsored by Healthy Ireland
Alexion Ireland

Distinction
Distinction
Distinction

Safety Representative of the Year Award: Winner
Sponsored by The CPL Institute
Margaret Murphy, PwC Cork Safety Representative, PricewaterhouseCoopers – Cork
Safety Representative of the Year Award: Runners Up
John White, AA Patrol Technician, AA Ireland
Trevor Johnston, AA Patrol Technician, AA Ireland

AWARDS SPONSORS:

Achiever Awards

• Excellence in Safety Award
(>15 years Distinction or higher)
• Exceptional High Achiever
(10 years Distinction or higher)
• Consistent High Achiever
(5 years Distinction or higher)

